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Lived Experience: Tijhs Jordan, 
Frances Akinde

Please read the 

extract from the 

transcript 

attached to the 

email.



The Act uses the term “protected characteristics” to refer to aspects of a person’s identity. Treating a person less 

favourably because they have one or more of these characteristics would be unlawful. 

The protected characteristics are:

Age

Disability

Gender reassignment

Marriage and civil partnership

Pregnancy and maternity

Race

Religion or belief

Sex

Sexual orientation

Which are high profile 

and low profile in your 

community?

The Equality Act 2010
Protected characteristics



Equality Act statutory duties – due regard 
and adequate provision

Eliminate discrimination, harassment, victimisation and 
any other conduct that is prohibited by the Equality Act 
2010, by removing or minimising disadvantages suffered by 
people due to their protected characteristic.

Advance equality of opportunity between people who 
share a protected characteristic and people who do not, 
by taking steps to meet the needs of people from protected 
groups where these are different from the needs of other 
people.

Foster good relations across all protected 
characteristics - between people who share a protected 
characteristic and people who do not, by encouraging 
people from protected groups to participate in public life or in 
other activities where their participation is disproportionately 
low.



What does equality mean for you in 

your own context?

• Does your vision of equality leave any 
member of the school community vulnerable 
or unprotected?

• How do you communicate your vision of 
equality within your school context?

• How do you communicate your vision for 
equality beyond the school context?

• How do your stakeholders experience your 
vision of equality? How do you know?



Beyond Equality to Belonging…..

• An affinity for a place or situation

• A feeling of being happy or comfortable as 
part of a particular group and having a good 
relationship with the other members of the 
group because they welcome you and accept 
you.

• It’s often associated with feelings of 
acceptance, affiliation, attachment, and 
connection

• A sense of belonging is considered one of 
humanity’s most basic needs

• It’s about the ties that bind us to places and to 
each other



School discussion:

What does a sense of 

belonging mean to you?

What are the strategies 

you have used / 

experienced to make 

someone feel 

included?



Self-Evaluation framework

• There is a shared understanding from staff of how a sense of place and belonging 
can impact on a sense of identity and contribute towards a positive sense of 
wellbeing.

• All staff and pupils report a sense of place and belonging through feedback and 
survey mechanisms.

• There are clear processes in school for eliciting staff, parent and pupil views and 
finding out about their experiences, ensuring that people feel included and 
valued, and know what actions they can take if they feel marginalised or 
experience discrimination.

• All pupils and staff feel safe, aspirational, accepted for who they are and able to 
express their identity appropriately.

• The ethos, environment and curriculum in the school reflects and engages with 
the wider school community.



Cultural Competency

Cultural competence is the ability to understand, 

communicate with, and effectively interact with people 

from different cultural backgrounds

• Awareness: Recognising your own cultural biases and perspectives. 

• Knowledge: Learning about different cultures, including their values, 
beliefs, and practices.

• Skills: Developing the ability to communicate effectively and 
empathetically with people from different cultural backgrounds. 



Parents/Carers

• Long term change needs to involve parents as partners and co-
collaborators

• Knowledge base to contribute to class learning and curriculum

• Help to deepen understanding of the local community context

• All parents need to hear positive feedback

• Need to be open to parents' views and input

• Increase sense of belonging for the child and parents will feel seen and 
included



Parental 
Engagement

•Ensure parents feel valued

•Ensure parents feel represented

•Promote pupil wellbeing by 

building relationships with 

families

•Ensure that no one group 

occludes the voices of others

•Establish a culture where 

parents feel that they are treated 

with respect



Fairfields Primary School case study



School discussion:

How do you engage 

your parent/carer 

community in the 

school vision for 

equality and diversity?



How do you engage your 

parent/carer community in the 

school vision for equality and 

diversity?



Leadership (the absolute need 

for strong foundations)
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Positive sense of 

self and 

belonging

Building bricks 

to belonging

An 

overarching 

aim for all 

children



Islam Jalaita – Community cohesion 
officer Basingstoke district council



School discussion:

What are the current 

frameworks in place for 

engaging with the wider 

community?



The IDP Commitment

Through a focus on equality and diversity, schools 
and settings will develop further into places where 
people genuinely feel that they belong and, as a 
result, they will develop a strong and positive 
sense of self and an appreciation of their own and 
others' uniqueness and identity.

Ultimately, this will impact on wider society as the 
children and young people in our schools today 
will grow into tomorrow’s adults. The partnership 
aims to shape children and develop critical 
thinking, skilling children up to challenge and 
confront prejudice, discrimination, and racism, in 
order for our communities to become inclusive in 
the broadest sense.



St Mark's CofE Primary School – Growing 
and Learning Together In God's Love

https://www.stmarksprimary.net/
https://www.stmarksprimary.net/


Hampshire Inspection and Advisory Service 
Moodles

https://hias-moodle.mylearningapp.com/


School discussion:

How are you living and 

breathing your school’s 

commitment?

How are you making 

your school’s 

commitment known to 

your children, families 

and community?



Save the dates…

Hot topic discussion (HTs) 

Difficult conversations with parents

11 February 2025, 10:00 – 10:50

Join the meeting

Next big staff meeting

4 June 2025, 15:45 – 17:00

https://teams.microsoft.com/l/meetup-join/19%3ameeting_ZGNlN2ZlMjktYzUxOS00N2VkLTkxMDQtODZiNTlmNjk1MWI5%40thread.v2/0?context=%7b%22Tid%22%3a%223f81d8b5-ee07-4c17-869c-1db439018d9b%22%2c%22Oid%22%3a%221c6c71c9-3ecf-41be-86ff-12bdb39878d0%22%7d


Hampshire Prejudicial Language and 

Behaviour Virtual Briefings

• Thursday 13th February 3:45-4:45pm

• Tuesday 25th February 3:45-4:45pm

• Wednesday 26th February 3:45-4:45pm

https://forms.office.com/e/KY88Cu768A

You are invited to attend a virtual, one hour meeting, to explore the headlines from the PLAB 

data across the county and network with colleagues. The briefing will be repeated on three 

separate occasions so please complete the booking form (link below) and select a date that 
is convenient for you. 

https://forms.office.com/e/KY88Cu768A


Let’s talk about … LGBT+

As part of the county Inclusion and Diversity Partnership work EPS and HIAS 
the second session of Let’s talk about …’ is taking place next month. It is for 
all staff, including school leaders to hear about the lived experiences directly 
from individuals, with a protected characteristic, working in Hampshire schools 
and their experiences of working in education.

This session will be ’Let’s talk about LGBT+’ and will be held on
27 February 2025 at 4:15 – 5pm and we will be hearing from Claire Hope 
and Chris Brooks-Martin. This will be a virtual event that staff can join from 
school or from home.

The schools comm with a link to join/register will be sent out in the next couple 
of weeks.
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